DEPARTMENT OF THE ARMY
INSTALLATION MANAGEMENT AGENCY
HEADQUARTERS, UNITED STATES ARMY AREA IIl SUPPORT ACTIVITY
UNIT #15716
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MEMORANDUM FOR All Civilian Employees and Military Supervisors of US Army Area III
Support Activity
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SUBJECT: US Army Area III Support Activity Policy Memorandum #44, Prevention of Sexual
Harassment for Civilian Employees
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1. This memorandum supersedes USASA AIII Policy Memorandum #44, dated 1 Jul 04, SAB.
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2. As Commander of Area III Support Activity (SA), I am committed to preventing sexual
harassment in any form. Sexual Harassment is unlawful and undermines both our mission and
our readiness. Specific acts of such misconduct are punishable through the appropriate
disciplinary channels. Actions to prevent such misconduct will be immediate and decisive.
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3. Sexual harassment is a form of sex discrimination involving unwelcome sexual advances,
requests for sexual favors, and other verbal or physical conduct of a sexual nature when:
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a. Submission to, or rejection of, such conduct is made either explicitly or implicitly a term
or condition of a person’s job, pay or career, or
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b. Submission to, or rejection of , such conduct by a person is used as a basis for career
employment decisions affecting that person, or
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c. Such conduct has the purpose or effect of unreasonably interfering with an individual’s
work performance or creates an intimidating, hostile or offensive working environment,
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4. Area III SA personnel who believe she/he has been a victim of unlawful sexual harassment
have the right to report this harassment and/or file a complaint. Personnel should report any acts
of unlawful sexual harassment to the following offices as appropriate:
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US civilian employees — Equal Employment Opportunity (EEQO) Office, 738-4474.
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b. Korean Nationals — Area III Civilian Personnel Advisory Center (CPAC).
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All personnel may file complaints with the Office of the Inspector General (IG).
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5. The prevention of sexual harassment is the responsibility of all personnel, eg, civilian and
military, supervisory and non-supervisory personnel, alike. The key elements in preventing and
ultimately eliminating sexual harassment are training, consideration of other, and accountability.
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6. Area III SA supervisory personnel will ensure this policy statement is disseminated to all

personnel. In addition, this policy statement will be posted on all official bulletin boards that are

accessible to civilian employees.
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